MSME TECHNOLOGY CENTRE, KANPUR

Plot No. 119-121, Block-T, Fazalganj Industrial Estate,
Kanpur - 208012.
(A Govt. of India Society, Ministry of Micro, Small & Medium Enterprises)

EMPLOYMENT OPPORTUNITIES

for Various Posts at
MSME TECHNOLOGY CENTRE KANPUR

Max. Age
(Years)*

Assistant Manager (Admn. & Accts.) | Rs. 56100 - 177500, Level-10 35
Purchase Officer Rs. 35400 - 112400, Level-6 32
Stores Officer Rs. 35400 - 112400, Level-6 32
Senior Engineer (Design) Rs. 44900 - 142400, Level-7 35
Senior Engineer (Production) Rs. 44900 - 142400, Level-7 35
Senior Engineer (Maintenance) Rs. 44900 - 142400, Level-7 35
Senior Technician Rs. 29200 - 92300, Level-5 30
Senior Technician Maintenance (Elect.) | Rs.29200 -92300, Level-5 30
Senior Manager (Training) Rs. 78800 - 209200, Level-12 45
Manager (Mechanical) Rs.67700 -208700, Level-11 40
Senior Engineer (Training) Rs. 44900 - 142400, Level-7 35
Senior Engineer (Training) Rs. 44900 - 142400, Level-7 35

*5 years relaxation for SC/ST/Internal Candidates & 3 years for OBC candidates. 26.09.2022 will be
considered as the cut off date for Max. Age & Experience.

REQUIRED QUALIFICATION AND EXPERIENCE

Applications are invited from Citizens of India for the above mentioned posts on contract for a period of 5
years initially with further extension based on review of performance, till superannuation. For details of
Qualification, Experience, Application Proforma, etc. please visit www.idtr.gov.in,
www.msmetckanpur.org.

Last date for submission of application (as per prescribed format) by 26.09.2022 (Monday) till 05:00 PM
atthe address mentioned below:

The Managing Director, Indo Danish Tool Room, Jamshedpur, M-4 (Part), Phase-VI, Tata Kandra
Road, PO - Gamharia, Jamshedpur-832108.

Name of the Post Pay Matrix

Managing Director, IDTR Jamshedpur




The Ministry of Micro, Small and Medium Enterprises runs a network of 18 Technology Centres /
Tool Rooms (TC) in various parts of India such as Aurangabad, Bhubaneswar, Ahmadabad,
Hyderabad, Indore, Jamshedpur, Kolkata, Ludhiana, Jalandhar, Guwahati etc. These TCs are
registered as Autonomous Bodies and are Centres of Excellence for training, tooling and die
making and consulting across a range of Industry sectors such as Automotive, Aerospace, Plastics
and General Engineering, etc. They use latest CAD software packages, advanced precision CNC
machining and heat treatment facilities, rapid prototyping, ESDM calibration, Testing facilities,
Incubation, Consultancy facilities and provide long term and short term training in related subjects
to approx 1.50 lakh personsin ayear, apart from providing support to 36000 MSMES. The TCs are
building advanced capabilities in the fields of Al, AR, VR, metal 3D printing, SAP B1, e-mobility,
Advanced manufacturing technologies, solar sector etc.

In addition to above, the Ministry of MSME is implementing TECHNOLOGY CENTRE
SYSTEMS PROGRAM (TCSP) - a $400Mn World Bank assisted project to establish 15 New
Technology Centres and upgrade existing 18 Technology Centres. Under this program, the
upcoming Technology Centres would be equipped with multiple cutting edge manufacturing
technologies, such as CNC Machine tools, 3D Manufacturing/ Additive Manufacturing, Advanced
Joining Technologies, Water Jet/Laser/ Ultrasonic machining, Robotics and Process Automation,
Precision measurement/Metrology equipment, for General Engineering and Automotive Sector,
state-of-the art Electronics Manufacturing Facilities, Calibration and Testing Facilities for
Electronic System Design and Manufacturing (ESDM) Sector, Flavor & Fragrance etc. One such
TC is the MSME Technology Centre, Kanpur, a Govt. of India Society registered under Societies
Registration Act and functioning as an Autonomous Body under Ministry of MSME.

EMPLOYMENT OPPORTUNITIES

For Various Posts At
MSME TECHNOLOGY CENTRE KANPUR

Max.

,\S|| O‘_ Name of the Post Pay Matrix (Yéa%es)* :;Igég
1 Assistant Manager (Admn. & Accts.) Rs. 56100 - 177500, Level-10 35 1(UR)
2 Purchase Officer Rs. 35400 - 112400, Level-6 32 1(UR)
3 Stores Officer Rs. 35400 - 112400, Level-6 32 1(UR)
4 Senior Engineer (Design) Rs. 44900 - 142400, Level-7 35 1(UR)
5 Senior Engineer (Production) Rs. 44900 - 142400, Level-7 35 1(UR)
6 Senior Engineer (Maintenance) Rs. 44900 - 142400, Level-7 35 1(UR)
7 Senior Technician Rs. 29200 - 92300, Level-5 30 2 (UR)
8 Senior Technician Maintenance (Elect.) Rs. 29200 - 92300, Level-5 30 1(UR)
9 Senior Manager (Training) Rs. 78800 - 209200, Level-12 45 1(UR)
10 Manager (Mechanical) Rs. 67700 - 208700, Level -11 40 1(UR)
11 | Senior Engineer (Training) Rs. 44900 - 142400, Level-7 35 2 (UR)
12 | Senior Engineer (Training) Rs. 44900 - 142400, Level-7 35 1(UR)

* 5yearsrelaxation for SC/ST/Interna Candidates and 3 years for OBC candidates. 26.09.2022
will be considered as the cut off date for Max. Age & Experience.




Sl. No. 1. Assistant Manager (Admin. & Accts.) :

(@  QUALIFICATION:

1. Essential - Commerce Graduate or any Graduate with Law/ MBA/ PGDBM or CA /
ICWA or equivalent from arecognized University/ Institute

2. Desirable - Post-Graduation Degree/ Dip. In PM/ HRD/ SAS or equivalent from
recognized University/ Institution.

(b) EXPERIENCE:
1. Essential - 5 years’ experience in General Administration / Personnel/ Accounts in a
reputed manufacturing / Govt. organisation. Should be conversant with Govt. Rules &

Regulations on the subject. Experience in Computer Application/ MS Office/ Accounting
Software.

2. Preferable - Experience in using ERP packages/ GST compliant Accounting Software.

(© Other Criteria/lnformation:

1 Pay Scale of the Post Rs. 56100 - 177500, Level-10 (As per 7th CPC)

2 Method of Recruitment Direct recruitment on contract basis for a period
of 5 yearsinitialy with further extension based on
review of performancetill superannuation.

3 Age Limit for Direct 35 Years as on 26.09.2022 (5 years relaxation for

Recruitments SC/ST/Interna and 3 years for OBC candidates).

Sl. No. 2. Purchase Officer :

(@  QUALIFICATION:

1. Essential - Degreein Commerce from recognised University.

2. Desirable - PG in Commerce / Diplomain Material Management/ ERP/ MBA.
(b)  EXPERIENCE:

1. Essential - 3 yearsin Material Management, purchase order processing, Inventory
Management, Bill of Materials/ Vendor Development etc.

2. Preferable - Experiencein Store Accounting, Budgeting and Taxation/ export/ import
documentation/ Computerised Accounting/ ERP/ Inventory control of items used in Tool
Production/ Engineering Industry.

(© Other Criteria/lnformation:

Pay Scale of the Post Rs. 35400 - 112400, Level-6 (As per 7th CPC)
Method of Recruitment Direct recruitment on contract basis for a period
of 5 yearsinitially with further extension based on
review of performancetill superannuation.

3 Age Limit for Direct 32 Years as on 26.09.2022 (5 years relaxation for
Recruitments SC/ST/Interna and 3 years for OBC candidates).

N




Sl. No. 3. Stores Officer :

(@ QUALIFICATION:
1. Essential - Degreein Commerce from recognised University.
2. Desirable - Post Graduate in Commerce / Diplomain Material Management.
(b) EXPERIENCE:
1. Essential - 3 yearsin inventory management in atool room/ engineering organisation.
2. Preferable - Store Accounting / Computerized store accounting/ cost accounting/ using
ERPin Tool Production / Engineering industry.
(© Other Criteria/lnformation:

1 Pay Scale of the Post Rs. 35400 - 112400, Level-6 (As per 7th CPC)

2 Method of Recruitment Direct recruitment on contract basis for a period
of 5 yearsinitially with further extension based on
review of performancetill superannuation.

3 Age Limit for Direct 32 Years as on 26.09.2022 (5 years relaxation for

Recruitments SC/ST/Interna and 3 years for OBC candidates).

Sl. No. 4. Senior Engineer (Design) :

(@)

(b)

(©)

QUALIFICATION:

1. Essential - Degreein Engineering (Mechanical/ Production/ Mfg. Technology/
Mechatronics/ Automobile) or equivalent from recognised University / Institution.

2. Desirable - PG/ PG Diploma in Tool Design/ Production/ CAD/ CAM/ CAE/ Mastersin
Design or equivalent from recognized Institution.

EXPERIENCE:

1. Essential - 3 yearsin Design/ Production Department of Tool Roonm/ reputed
Engineering Industry/ Organization using CAD/ CAM/ CAE and CNC Technology.

2. Preferable - Experiencein Designing of Moulds, dies, Press Tools etc. using CAD/ CAE/
experience in quality control of tools and components/ AR/ VR/AL.

Other Criteria/l nformation:

[EnY

Pay Scale of the Post Rs. 44900 - 142400, Level-7 (As per 7th CPC)

Method of Recruitment Direct recruitment on contract basis for a period
of 5 yearsinitially with further extension based on
review of performancetill superannuation.

Age Limit for Direct 35 Years as on 26.09.2022 (5 years relaxation for
Recruitments SC/ST/Interna and 3 years for OBC candidates).




Sl. No. 5. Senior Engineer (Production) :

(@ QUALIFICATION:

1. Essential - Degree in Engineering (Mechanical/ Production/ Manufacturing Technology/
Mechatronics/ Automobile) or equivalent from recognised University / Institution.

2. Desirable - PG/ PG Diplomain Tool Design/ Production/ CAD/ CAM/ CAE or
equivalent from recognized Institution.

(b)  EXPERIENCE:

1. Essential - 3 years experience in Design / Production/ Using CAD/ CAM/ CAE or
equivalent from recognised Institute.

2. Preferable - Practical experiencein use of CAD/ CAM/ CAE for tool design and
program of CNC machines/ working in CNC Machines/ preventive maintenance of
sophisticated tool room machines AR/ VR/AL.

© Other Criteria/lnformation:

1 Pay Scale of the Post Rs. 44900 - 142400, Level-7 (As per 7th CPC)

2 Method of Recruitment Direct recruitment on contract basis for a period
of 5 yearsinitialy with further extension based on
review of performancetill superannuation.

3 Age Limit for Direct 35 Years as on 26.09.2022 (5 years relaxation for

Recruitments SC/ST/Interna and 3 years for OBC candidates).

Sl. No. 6. Senior Engineer (Maintenance) :

(@  QUALIFICATION:

1. Essential - Degree in Engineering (Mechanical/ Production/ Electrical/ Electronics/
Mechatronics/ Automobile) or equivalent from recognized University / Institution.

2. Desirable - PG in Engineering (Mechanical/ Production/ Electrical/ Electronics/
Mechatronics.) or equivalent from recognize Institute.

(b)  EXPERIENCE:

1. Essential - 3 years practical experience in Maintenance department of a Tool Room/
reputed Engineering industry.

2. Preferable - Experience in preventing maintenance of sophisticated tool room machines.
Experience in use of computerized maintenance system and operation of CNC machines.

© Other Criteria/lnformation:

Pay Scale of the Post Rs. 44900 - 142400, Level-7 (As per 7th CPC)
Method of Recruitment Direct recruitment on contract basis for a period
of 5 yearsinitially with further extension based on
review of performancetill superannuation.

3 Age Limit for Direct 35 Years as on 26.09.2022 (5 years relaxation for
Recruitments SC/ST/Interna and 3 years for OBC candidates).

N




Sl. No. 7. Senior Technician :

(@  QUALIFICATION:

1. Essential - Diplomain (Mechanical/ Production with post Diplomain Tool Design/ CAD/
CAM or Diplomain Tool & Die Making).

2. Desirable - Certificates course in CAD/ CAM/ CNC/ VLSI/ Embedded Systerm/
Automation/ Mechatronics from recognized Institution.

()  EXPERIENCE:

1. Essential - 2 Years Experience as atool making in reputed Tool Room/ Industrial
Establishment with exposure to CNC program/ Planning and Machinery/ Tool Tryout,
Assembly/ Quality Control/ Critical Machining, Heat Treatment. Experiencein VLSI/
Embedded System/ Mechatronics.

2. Preferable - Experience in operation, Programming CNC machines/ Maintenance of CNC
machines.

(© Other Criteria/lnformation:

1 Pay Scale of the Post Rs. 29200 - 92300, Level-5 (As per 7th CPC)

2 Method of Recruitment Direct recruitment on contract basis for a period
of 5 yearsinitially with further extension based on
review of performancetill superannuation.

3 Age Limit for Direct 30 Years as on 26.09.2022 (5 years relaxation for

Recruitments SC/ST/Internal and 3 years for OBC candidates).

Sl. No. 8. Senior Technician Maintenance (Elect.) :

(@ QUALIFICATION:
1. Essential - Diplomain (Electrical/ Electronics/ Mechatronics).

2. Desirable - Certificates course in CAD/ CAM/ CNC/ VLSI/ Embedded Systerm/
Automation/ Mechatronics from recognized Institution.

(b) EXPERIENCE:

1. Essential - 2 Y ears Experience as atool makersin reputed Tool Roonm/ Industrial
Establishment with exposure to CNC program/ Planning and Machinery/ Tool Tryout,
Assembly/ Quality Control/ Critical Machining, Heat Treatment. Experiencein VLSI/
Embedded System/ Mechatronics.

2. Preferable - Experience in operation, Programming CNC machines/ Maintenance of CNC
machines.

(© Other Criteria/lnformation:

Pay Scale of the Post Rs. 29200 - 92300, Level-5 (As per 7th CPC)
Method of Recruitment Direct recruitment on contract basis for a period
of 5 yearsinitialy with further extension based on
review of performancetill superannuation.

3 Age Limit for Direct 30 Years as on 26.09.2022 (5 years relaxation for
Recruitments SC/ST/Internal and 3 years for OBC candidates).

N




Sl. No. 9. Senior Manager (Training) :

(@)

(b)

(©)

QUALIFICATION:

1. Essential - Degree in Engineering (Mechanical/ Production/ Manufacturing Technology/
Mechatronics/ Electronics/ Electrical / Automobile) or equivalent from recognised
University / Institution.

2. Desirable - PG/ PG Diplomain Tool Design/ Production/ Management/ Automation/

VL SI/Embedded System or equivalent from recognised Institution.

EXPERIENCE:

1. Essential - 8 years’ experience in Training/ Production Department in Tool Room/
reputed Engineering Industry/ Technical Institution/ Organisation out of which 5 yearsin
Technical / Management position.

2. Preferable - Experience in Planning, HRD Program, Conducting Training Seminars etc.
in Tool & Die making, CAD/ CAM/ CAE/ Tool Design/ Automation/ VLSI/ Embedded
System/ AR/VR/AI or equivalent. Experience in modern Audio Visua equipment/
teaching aidsin Training.

Other Criteria/l nformation:

=

Pay Scale of the Post Rs. 78800 - 209200, Level-12 (As per 7th CPC)

Method of Recruitment Direct recruitment on contract basis for a period
of 5 yearsinitialy with further extension based on
review of performancetill superannuation.

Age Limit for Direct 45 Y ears as on 26.09.2022 (5 years relaxation for
Recruitments SC/ST/Internal and 3 years for OBC candidates).

Sl. No. 10. Manager (M echanical) :

(@ QUALIFICATION:

1. Essential - Degree in Engineering (Mechanical/ Production/ Manufacturing Technology/
Automobile) or equivalent from recognised University / Institution.

2. Desirable - PG Diplomain Tool Design/ Post Diplomain CAD/ CAM/ Mechatronics/
PLC/VLSI.

(b) EXPERIENCE:

1. Essential - 5 yearsin Training/ Production/ Design Department in Tool Room/ Reputed
Engineering organization or Technical Institution out of which 3 yearsin responsible
position.

2. Preferable - Experiencein planning HRD program, conducting courses, seminars etc.
Training peoplein Tool & Die making, tool Design/ CAD/ CAM/ CAE/

Mechatronicg AR/ VR/ Al/ PLC/ VLSI/ Embedded System. Experience in use of modern
audio visua equipment/ teaching aids and preparation of course materials.
(© Other Criteria/lnformation:

1 Pay Scale of the Post Rs. 67700 - 208700, Level -11 (As per 7th CPC)

2 Method of Recruitment Direct recruitment on contract basis for a period
of 5 yearsinitially with further extension based on
review of performancetill superannuation.

3 Age Limit for Direct 40 Years as on 26.09.2022 (5 years relaxation for

Recruitments SC/ST/Interna and 3 years for OBC candidates).




Sl. No. 11. Senior Engineer (Training) :

(@  QUALIFICATION:

1. Essential - Degree in Engineering (Mechanical/ Production/ Manufacturing Technology/
Automobile) or equivalent from recognised University / Institute.

2. Desirable - PG/ PG Diplomain Tool Design/ Production/ CAD/ CAM/ CAE or
equivalent from recognized Institution.

()  EXPERIENCE:

1. Essential - 3 years’ Tool Production/ Training/ Design Department in Tool Room/
Reputed Engineering organization.

2. Preferable - Use of CAD/ CAM/ CAE software and modern teaching aids.

(© Other Criteria/lnformation:

1 Pay Scale of the Post Rs. 44900 - 142400, Level-7 (As per 7th CPC)

2 Method of Recruitment Direct recruitment on contract basis for a period
of 5 yearsinitially with further extension based on
review of performancetill superannuation.

3 Age Limit for Direct 35 Years as on 26.09.2022 (5 years relaxation for

Recruitments SC/ST/Interna and 3 years for OBC candidates).

Sl. No. 12. Senior Engineer (Training) :

(@  QUALIFICATION:

1. Essential - Degree in Engineering (Electrical /Electronics/ Mechatronics) or equivalent
from recognised University / Institute.

2. Desirable - PG/ PG Diplomain Tool Design/ Production/ CAD/ CAM/ CAE or
equivalent from recognized Institution.

(b)  EXPERIENCE:

1. Essential - 3 years’ Tool Production/ Training/ Design Department in Tool Room/
Reputed Engineering organization.

2. Preferable - Use of CAD/ CAM/ CAE software and modern teaching aids.

(© Other Criteria/lnformation:

[EnY

Pay Scale of the Post Rs. 44900 - 142400, Level-7 (As per 7th CPC)

2 Method of Recruitment Direct recruitment on contract basis for a period
of 5 yearsinitially with further extension based on
review of performancetill superannuation.

3 Age Limit for Direct 35 Years as on 26.09.2022 (5 years relaxation for
Recruitments SC/ST/Interna and 3 years for OBC candidates).




PERKS & ALLOWANCES: All the above posts besides pay band carry attractive fringe benefits
such as Dearness Allowance, House Rent Allowance, Transport Allowance, LTC, CPF, Gratuity,
Group Insurance & Others.

HOW TO APPLY: The Interested Candidates should send their biodata as per the application
performa available at  www.idtr.gov.in, www.msmetckanpur.org along with self attested copies of
certificates for the above post(s). Incomplete application will be rejected. If information provided is
found false at any stage the candidature will be liable for rejection. Persons working in Govt. and
Quas Govt. or Public Sector undertaking should apply through proper channel with an advance
copy. Please write on the envelope Sl. No. & Name of the Post applied for. The centre reserves the
right to short list and call limited number of candidates for test/interview.
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